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Justice and Legal Systems
Part 1
It is fundamental to promote fair treatments to employees even to those who are out of control and dishonest (Aitchison, 2004).  As presented in the text, it is evident that the police officer was a drunkard since he was seen drunk in that last Christmas party. As an administrator who is expected to minimize liability, it is necessary that I punish the police officer to maintain a good face of the organization and to control his behavior. One aspect of the assigned readings for this week that can support my view is implementing fines. As an administrator, I can implement fines against the police officer in an attempt to make him change his behavior. As a public service officer, the police officer is expected to be a role model who should act according to the expectations of the public. 
Another aspect that can support my view would be subjecting the police officer to a community service project. Community service is a strategy that is preferred by law enforcers because it attempts to change behaviors of criminals. In this case, the police officer will be expected to work for the benefit of the community for a given period with hope that he will refrain from his behaviors. Besides, one aspect of the assigned readings that I found to be of particular interest is the administration and implementation of the rule of law to all persons. According to Aitchison (2004), the law is meant to equalize everyone regardless of the positions that they old in the society. Concerning the mentioned case, the unruly and dishonest police officer had to be subjected to the law because of his drunkenness. I found this point on the administration and implementation of the rule of law to all persons salient to the topic at hand. This is because it involves justice which is a core principle that law enforcers are expected to provide to everyone in the society. 
Law enforcement officers are mandated with the providence of justice to everyone regardless of their status, education levels, ethnicity and religion among others (Aitchison, 2004). Therefore, providing justice to everyone is critical to achieving a society that is free from discrimination and violation of the rule of law. In regards to an aspect of reading that have not be alluded to by my peers, I think ethical and legal conduct is relevant for law enforcement officers. Law enforcement officials should also fulfill the duty imposed upon them by law by serving the community at all costs. Moreover, they are also expected to protect all persons and suspects against being exploited by acting professionally and responsibly.
Does the current legal and justice systems handle suspects under the rule of law before they are taken to court?
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Part 2.
Researchers should be permitted to conduct applied criminal justice research to develop profiles of employees who might be prone to engaging in boundary violations with offenders before these violations occur. According to Marquart et al. (2011), this will be important because it will help in avoiding possible crimes that may affect the institutional security. Also, this will enable the researchers to give possible ways that can be implemented to counter the crimes before they happen. As a result, the institution will be secure because all the potential threats and crimes will be prevented before they occur. If the research were conducted, a prison administrator would use the findings to identify the reasons attributed to the crimes before they are committed.
A prison administrator will be interested in engaging the employees since their aim is to collect the behavior of the individual. According to Worley (2016), there would be legal obstacles which might preclude the findings from being used in a meaningful way. This is because there is no concrete evidence or justifications that may be used to persecute the employee suspected to commit a crime. Moreover, it would not be legally acceptable to use these findings to persecute the suspected employees, since they have not committed the crime. After reading the three articles, I think the reason why some prison employees cross the line with inmates and end their careers in disgrace is that they usually have close relationships among themselves. For example, a prison employee would establish a love affair with an inmate thus which violates the code of ethics that governs law enforcers and public servants. As a result, the prison employee ends up being sacked, punished thus ending their careers in disgrace.
Besides, I believe that in most cases the employee initiates the inappropriate relationships because they are flexible concerning time. As such, they operate and have access to the prisons anytime they want hence being in pole positions to initiate affairs and inappropriate relationships with inmates (Marquart et al., 2011). The female correctional officer is not permitted to sue the correctional agency she is employed with for sexual harassment because it would be her responsibility to handle the inmates properly. Thus, she is expected to have local arrangements with her supervisors and come up with ways to control the inmates. 
The neutralization strategy that I believe best explains why some inmates persist in engaging in acts of public autoerotism is the denial of responsibility. Under this strategy, the offender proposes that they were forced into the situation since it was beyond their control. Therefore, they end up abusing the victim sexually to fulfill their urges. Concerning the auto-ethnography, I find the aspect of inappropriate affairs that are conducted by guards and prison employees secretly. Through this, they may be attempting to allow contrabands in the cells such as foods or tools that can help them escape (Worley & Baraua, 2013). I think that the auto-ethnography method is sufficiently rigorous since it attempts to shed more light on activities that happen in prisons between inmates and prison employees. Therefore, the public is provided with an insight into the undercover activities that happen behind the walls of prisons.
What do you think can be done to reduce inappropriate relationships between prison employees and inmates?
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